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INFLUENCE OF QUALITY OF WORK LIFE, WORK LIFE BALANCE AND
EMPLOYEE ENGAGEMENTON PERFORMANCE THROUGH PERSON
ORGANTEATION FITEMPLOYEE AT PLANNING AGENCY RESEARCH
DEVELOPMENT AND DEVELOPMENT OF TANJUNGPINANG CITY
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ARSTRACT

In thes seody, rescarchers wond mised mectlwds nesearch (Qualiwmive and Quantivstive) with the
mzhject besing all ASMNs n the Hescorch md D:-.-:I.nprp'.'nt Planming Agency for the City of
Tangingpitng. totaling 120 poople. The doln collaction method wsed wis  distributing
guestonnaires o cmployeess who were the resesrch suhjects, The discusion in this chapter » the
resailt of @ field stady s obiain questionnaine ansser dem that memsees 3 e main vasiables in
this siudy, namely Quality of Work Life, Work Life Balonce, Employes Engapemen, Performance
ard Person Onganecatonal Fil Data analysis wilh pasimettie amd non-parametee stastics ising
SEM-FLS (Straciornl Egustion Modeling Partinl Lemst Squoare) regording rescarch voriahles,
mstrment veste, nonmality tesis, hypothesis sesting and discussion of the result of hypotbesis
testing and path amlysis. This sudy wes path analysis (Path Analysis) (o examine the patiern of
melatiomships that reveal the effect of o vaniable or =& of varables on other variables, bath dinec)
mad indirect effects, Calculstion of the path coefficicnt m this study was sssisted by Sman PLS
Wer 30, To fnd out the direct ond [ndivect effects between variobles, i con be sen from the
:ul-:uhtinnnl'll'u.-pﬂ:h coelficient and b find oul the significance.

Kevwarids | (ueality of Work Life, Work Life Balaice, Emplover Engagemend, Perfioimiasce,

Provon (i rganizmtion faf

L INTRODUCTION

b poveriment ofgantsalbons., emphwvee perlormance is a benchmark Tor gualily
efficency in carrving ol tasks omd fumcions, Reliable homan resoances will provide
gond output in evalusting cimploves performance in & governmest orgaideation. Low of
high emphnes performince can be assessed fram several factors, inekiding Qualiny of
Wiork Lide, Waork Lile Baknce, and Employee Engngement mnid cam alss be seen through
Employee Person Oegomization fil

The isn probbemn in humon esouros maiogement s how o babd o productive cultire
within the company wp that 18 will improve oerganizstonal peﬂnrmarh;: Perfnmumce 4% @
chetermimant of 1he kevel of Gompeditiveness both ol the level of individuale, companies, industries
and coumries, In an effor o aprove the guality of work life or Caalicy of Work Life (0WL) is
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nod easy bevagwe n the peocess there are many chollenpes omd eweEn if not supported by various
parties, Ui effort can ussally Tl

Charliny € Word Lifeis also an indicator thal s wsed by management in providing a
perspective thal discusses people, work and ogameation. thes creating o component of Chualily
Of Wark Life including Manogements concern aboal the impect of work on humans,
arganialianal elfectiveness aml the bnporiance ol the rode of employees noselving a probdem =i
wiork and making the right ﬁ;:i:.inrui.nspcci.nl.l:,l easues related 1o work, cancer, salary and position
of emplovees in conpay

In mdditim b Chaality OF Wioek Life, Work Lile Balamoe also bas an influence on
ciploves pedomuanee at work. Empdoyees whe have a good Coahiey OF Work Lide will have the
opporiunity @ hove s Work Life Balopce md vice versa, Employees sre required io work well m
prodsce good perfonmmance but emplovecs also bave ollier lives thal miist be conshibdered besides
wiork. Whal & mezant is the pemsonal Tife tha is lived in daily life, marely life o work. work and
Tamily, work and personsl e, work and secinl activities, all of which describe Esues meganding
harmuonesns ol balanced armngoments between work amd persosal Dife, known as Work Life.
balance.

Emplovecs have Work Life Balance if employess have achievald balpnce in their mles
bt i\ e world of work and in perstanl life und there s paychological valvement bepaoen
ke twn, When emplovess experience a balopee between waork lafe ol personal life, it can be
sabd tht Werk Life Bolance has been schipsed hut when Work Life Balance is nob achieved by
emplosess, this can cagse employees o ke unnble W manage their tme properly , nol 1o focas on
wiartk s lhad perfommanoe deoreases and can canse disturbang the persomal Life of emplayoes,

Charliiny ol Work Lifeand employee Work Life Balonce will determine the qualiy of
cmploves Engagement. ln thie study, we will see how emploves engagemen! milucmees
emplovee perfomumce. Emplovess who feel engaged are thowe who feel tmly imvolved ond
enchusiastic about their work and orgamization. Asiachment is the willingmess of the shility ©
iminbuaig 1o the siccoss ol the compiloy, fremely s the condition thal employees wanl 10 work
huird b coinplele their work and use all their minds asd energy and are cven willing w0 work
DETITITE,

Employer enpopemen Bsell s o comcepl that s beleved b0 impsove employes
periormance, because employees. engagement ifsefl s o silsstion in which members of an
arganization cumy out their aork roles, work and express themselves phivsically, copmitively and
emmlionally while dermonstrabimg their perdformonce, Enpleee Engapement i o construct (i
touches almiost all issues in maen resource mansgenend

Emplovers whio have Claality of Work Life will be ahle

implementing 'Work Life Balapce, if the Chaaliy of Work Life nnd Work Life Halance
wig in good comditon then the quality of Emploves Engagemet of emglovess will also be good
S that Cruality of Work Life. Work Life Balance and guality. Emplovee Engazement will resoh
im owsd performancg in the orgonization,

The mnbor s aldbution theory m the descnptive analysis of reseach variables.
Annhatin theory is relevand 1o explain this research, because o persen’s hehavior in impeoving
perfirmance ks cansed by varions fachors, These facnsrs wall always cocsist with the sintg of
cnuploves behavier in the organizagion, Thesefore the author uses miribation theary 10 see
elfect al Quality of Waik Life, Work Lile Balosce, sl Employes Engogement on perfiormance
thireagh Enaployes Person Orgamization £,
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L PROBLEM FORMULATION

1. How does the Craality of Work Life affect [l:rﬁ'll'rrlmﬂ:?

2. How does Wirk Lile Halance affen performance !

3. Hiw does Employee Engagement allect porlormimes?

4. How does Person Organiyation A infloesce Pedormance®

5. How dogs the Quality of Wark Life affect Person
Edrperreization 5

6, Hisw does Wiork Life Balasce affec Persen Orgamization il

7. How  ibe influence of EmployecEngagement on Pemon

Drgarizehan fit!

8. Hoew does Cuaality of Work Life infleence Performance thnough Person Organization (6}
%, How does Work Life Balance influence Performunce through Pervan Organization fit?
L{h. How does Employee Engngement affect Performunee drough Persom O ganization fn?

3 HESEARCH METHOD

Data collection techaigues using poant varable measurements udlizmg survey soals,
Each respondent i given 2 survey insimament which s & measure of the variahles investigaied.
Daty was collected aeing & survey methisd. Befone contiming the ressanch, the resemchor Tirst
uscil @ pibod st of M) guestionapires, The popslation in the reseasch is all ASN of the
Tanjungpinang Cily Rescarch and Development Planning Agency. tolaling 1M people. The
censis mellod was weed ns the sampling methiod for this asdy, The census nsethod s a
samplmg metlsod 5 which o centiln population s detormissd a5 a census sample. Therelore.
the sample siee for this study was 120,

4. RESULTS AND DISCUSSIN
Intermil comsistency amalysis, mmely o form of relability, B msed o colealste the
cowmpency f cmss-ilem resiehs on e same test, ntemal comsmency lesting alilizes the
composite relihility rate flong with the vancry of a variable which is said e be relinbde if the
caompos| e relishility mumber is = 06H Christions, 2007),

lnteral Comistency Analysis
Cronback's  Composite Reliability Composite  Aversge  Varianee
W arkables Alpha |ll'ﬁ'lL.-‘-:| Relimbility | (AVE)
Cuality of Work Life 0937 015800 |0.945 01534
Wk Life Budamce 193 |D.'§-l[:l JLERE L 0538
Fiplovee ergogeitens (054 (0,543 |04 01545
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F‘-:rl'rrnmnl:n 942 [543 0,549 0553
P"rr:m CArgamizirion 2y 043 il:l.'i\-lﬁ IR LT |I:I.$-Frl:|

B on imemal consistercy analysis dola m the wble above, the mesulls obtmined e
variatde X1 & a composile nelmbadity cumber of (0596405 > 0600, wo vanable X1 is neliabie, then
viriwhle X2 ploys o dntal composite relibility momber of 0,946 = 00X, 5o vonable X2 s
meliable. vanobée X3 i o composile reliahiliy number, total 0588 = 600 thes variable X3 &
meliable, varable ¥ plays a composate relabilidy number of 0.5949 > 06 e varable Y i
reliabde, suriable & ploys o fotal composite reliability nuember of 0,950 5 0600 ay varinble & =
reliahde,

Descrimanant validity meéasures the correlatiom between flem scopes of congpunend
acores. Dhscrinminant validity is cormied oot in oder so anderstorsd wheeher all concepls fom a
nummher of lxiem vanahles vary with other vanables, A model ploys o geod Diseriminani Validity
if the nwmber losding o number af indicaton i one latet varable plove the hghsst loading
mummber along with other loading members in ofber Bient varinhles, Discommamd validity means
i ikl up the vallidicy of an indicatos of & constituem variable, That s, a veioble plivs o god
discriminant valadity (validity) conssdenng the Heteroirsl - Monotmit Bstse i Comrelaton
{HTMT) « 0543 (Hodr, Hole, Ringle, & Sarstedi, 2004},

Irserimimant ¥olidiy
Variables | X1 K2 ] ¥ z
B |
x 0086 |
X3 1,044 .80 |
¥ 0.868 1.006 0.882 I |
z 0.878 1012 1.004 1028 |

Bited on the whde shove, the resulis show that overall it {= grester than 895, so thal it
can be deculed thai sach comstrect varable canmit fem s own lotend vonable and does nol meed
the Heterotral-Monotrait critenin, so the carrelation value for o number of variohles is decloned
imvaldid.

The muliicollinenniy el gims io test and uderiond wheiber there is o high or perfea
correlation befween the independent variohles i the regression model. This test can be
recegitEd ns a wlerance number as well & o vaslance nfison (achor (YIF) aumber, Mumbsers
ame e so that the results of the analysss are VIF (Vanenoe Inflation Factory voloes. (Haor, Hili,
Rimghe & Saraedu, 2004; Garson, 20060, & YIF nuamber greater tham 500 indicates o collinearity
problem. while o YVIF valee les thm 300 mdicows a collmearity problem B mesns no (Har,
Haolt. Ringle, & Sarseds, 243
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Latent Yariable | 3

(risality  af  Waork

Fo | N . I [P
ok Life Balance 148 R
Emplayer 4947 [3zEM

LI

Person 18.253
Ehrpanizasion fir

Bases] om the description described, namely:
a. VIF so ihei the comelnbion of X1 with Y ks 33501 = 500 (collincary problems

(R ild]
B, VIF so ths the correlation of X2 with Y iz 1499 = 500 (opflinearsty problems
CRCUrf
€. WIF so vhas the cormdation of X3 with Y Cestomers s 43947 = 300
cdlinenray probdeny ooouars)
d. WIF =0 that the correlation of £ ond Y is IK253 = 5000 (collinearity probiems
Ok
Thus, froem the deis shove, the ssructural medel with this cose contms collinesnity
privbdems.
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Thas tesi comsiste of Kinges: lmr.liq the direct effect hypothesss and testing the
imdmwet effect lypothesis, Test the signilicunce of (e path coeffiaes of the structaral model.
This sest serves e determing the path coefficient of the stnctoral model and gims @0 wst the
relevance ol the bomd or test the hypothesis,

A dfirect effect is when an exogmons latend varishle mpecis an endogenous lient varishle
willsoad being awedisted or mapected by an Intermeidlate varfable, Testiag the direct effect
h_'_r[nlh:ﬂl wims 1o prove direcily (without indermediorices) o hypothesis related (o the trigger
off & varlablbe on other vartables, Ho s rejectad If the probiabdlity number (P-valioe) < fpho
{ibAIEH (variabbe impact on oiler rebevani variables), Bo is rejected if ile probability meamber
(Pyalae | > Alpha (005) jihe impact of the variable on sther variahies is nof impartant b The
Dircet Effeet Hypothesis

s | R T

lypothests | Path Coeflicient Oviginal | T Stntisties. | PP
mmgle IMUSTDENY | Values
[
Hi Xi Qualiy of Wok Lile = Y1 |[0.037 LIRS 0324
Performance
H2 X2 Work Life Balamce > Y1 |0.213 1968 18
Performamce
3 X3 Employee Engagement == Y1 | 4016 | 0955 0. a0
Performmance
H4 £1 Person Orgoniation il = Y0 0974 T RELLT]
Periorrance
HS Xl Qualiey of Work Lile == Z1 | L1348 EL REEIR)
Person Chganieation f
He X2 Work Life Balumce > Z1 | 01582 7268 )
Persom Chrgandralion 6
H7 X} Employee Engagement = ZI1 | 0779 5 U85 RITTT
Persom Crrgand ealion (=

Biged on the taldle abave it s knovwn thal

1. The direct effect of the Quality of Work Life variable om the Performance varinhde plays o tosl
path cocfEimt of 0FST (positivel. so an iscrense n the Chealiy ol 'Work Life varable can be
fdlerwed by an increase inthe Pedormance vairiable. Yariahle influence

Chuerliey of Work Lifeon Performance using o todnl P-Values pamber of 0325 = 005,
Ihem oL can be sxid dhm the effect between Quaality of Work Lile oo Performance is posilive
and mrelevani,

¥ The divect effect of the Work Life Balonoe variahle oo the Performance vannble plays a tial
path coefficient of 0.213 (positive). so an incresse in ihe Wosk Lile Balance variable number
will ke followed ty o increase m e Performance vannble. Vanable mfluence

Woard Life Baltowceon Performance, ihe iotal P-Values nuamber is (0050 22 G465, then 0
can be smd tha the trigper betwesn Work Lile Balance on Performance is positive and
imrelevanl.
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Testmp the offect af the hypothess s sot directly meanmgiul so thawanvey a
hypoibesis indirectly (through an imtermediory} shout the effect of e varmble on ancther, §F the
imlirect effect ooefficient > the direci effeci coelTicient, then the iniervening variahle mediakes
ik bomd between one viriable aod the other samables, Convesely, if the cocfficlem has an
imdaect impact < the value of the coefTickent has a direct impact. then the intervening varmble s
niot mediating 1he relutionship berween one variahle and the other variables

0 Indirect Effect Hypothesis :
| bypothesis | Path Coefficient Original  Sample | T Statistics P
[a]) ICUSTDEVD | Valses
| HH X1 Cruality of Work Lifie - | 41204 | A e LR R
-

21 Person Organbeation B

2= Y| Perdormunce
- HE X2 Work Life Balance -= | {451 | 5.77H LR L]
Z1 Person Organieation (it I

HID X3 Emplovee Engugement | 0603 | 5053 1000
> £ Person Chganiatbon
fil -= ¥t Performance

I, The imlivect effec of the Quality of Wiork Lile varioble on the Performanos varable with
Persom Chrgunization i1 as the imin; wvunable has a foinl path cocfficient of 45,294
imegativel. The effect of the vanable Crality af 'Work Life on Pesformance medinted by
Person Owrgunization fit hes o totad PYaloes of G002 <005, Then i can be sald that she
impact berween Work Lile Balance on Performance and Person Orgamgation Gt as an
mtervening varighle is negative and significant,

The indirect effect of i Wark Life Baknce variahle on the Performance variable with
Person Organizaizon fit as an imlervening variahle ks & todal path coefficient value of 0451
{positive ), The offecs of the Work Life Balance variable om Performance moderaved by Person
Orpanication 6 plays 3 otal PValues of G000 <0005, Thes i) can be said thit the mpoct i
between Work Life Baknce on Pedonmonce oml Person (rgamzation f as an mierveming
varahic that is positive i relevons, The coefficien of determination (R Square ) is significont in
order o combder e pocoraciol the prodiction of a variable. In other wonds o combder how the
varmixm in the number of the dependent varisble sffects the varisim in itbe number of the

imdependent surishde i @ patth maeded
CoclMicient of Determination

e RIETE

Bused om the above 1ahle, the pesales of X1, X2 and X3 for ¥ are obtnened, nomely o vocsl
ol 004, meaning that the magninsles of X1, X2 ad X3 for ¥ are o wolal af 94 9095, then, X1, X2
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peed X% an F el which is o eotal of 0,934 meaning the smoont of infleesce X1, X2 md X3 on £ s
o hovind of 94 0%

S.CONCLUSHINS AND SEHGHESTIONS
5L CONCLUSIOM

Tl levies:

]

Hased on data anabyss wigh elaboribion and bypotbesis testing, it can be summanteed as

The direct effect of the Chialmy of Work Lile variable on the Performamce variable
plays i todad path coeflesent of (U157 dpositl @), s an nersise i the Chaality of Wik
Lt varinble cam be followed by an merease in the Performance variable. The effect of
the varinble Quality of Work Life oo Pedfomance plavs a motal P-Vales number of
0325 = (005, ihen it con be sabl that the effect between Chaality of Waork Life on
Perlormance is posive and immebevuml.

The cinect effect of the 'Work Lile Balance variahle on the Performanoe varinhle plays a
path cosfficent of 0.213 (positivel, s an increase inthe Work Life Balsnce varioble
number can be folkred by an mcrease in the Performamee sursable. The ingger for the
varahle Waork Life Balinee on Perfonmance plays a wnl P-Yalees mumber of 01050 =
(L5, then o can be saxd iha the iigper between Waork Life Balance on Performumose i
prosbtbve aml ierelevant,

The direct ellect of the Employec Engngenent variohle on the Performancs variable
plays n total path coefficient of L4 inegative), so an incrense i the Employes
Ergagement saciable nionber can be Ellowed by an mercase b e Perlomsnes
varahle, The ingger variable for Emploves Engigement on Perlormance plays a bidal
F-\alues pumber of 03480 > (005, then it can be conveved that the etffed of Emplover
Emgngemerif in Perfommunce & neparive and mmelevam,

The diroct effect of the Peruon Organdeation B varnable on the Pedormance variahle
plays n total |1.u|:h. woefficient of 0744 |pmaave), so an mecrease |\ the Person
Cirganmtion it varahle can be idlowed by an increase im the Performance waniabde.
The effect ol the vorisble Person Orgonization fa oo Perfomuance plays o wial P-
Waboes of (NN -SL0E, then it can be said that the irgger between Person Crganization
fit on Performance bs positive and relswing.

The climeet effiect of the Quality of Waork Life sanabde on the Person Organecation i
variahle has 2 total path coefficient of <038 {negative b, w0 an increase in the Chality of
Work Life variable com be followed by on incresse in the Person Oirpasleacion i
variahle. The trigger for the varshie Cheality of Work Lide on Person Orgonization £t s
thee P Wiarlisew of (1M <085, 5o thin i can be conveyed thal the. mfluonce of Crinbity of
Work Life on Person Chrgnmizntion fin is negative and nelevant,

S2SINGIESTHING

Since the qualdy of work Ife affects emploves performonce, more altedtion should be
puid o thess Mcion 1o impre emplioves guokity .

Agencies ane expected 1 be shle [0 maimtan the work-life balance of their employees so
that employves can impaoyve thedr periommange so they can work on their best,

With this study., the [actor miluencing emplover engagemen i ks usualby the willingness of
enmployees o do omore than they want 80 benefit the orgonization. For this newson,
arganisons meteale, wlvise, mealor ol gukle thar employecs and then thiy we abide e
g0 heyond what they hove o do. Through this cffon, we hope o be shie o trigger
empliayees 1o be imvolved snd incresse the perdiormance they can provide.

“a
i

N
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4. Based on the reulis of the stuby i is known that there 1= 3 elevim influgscs Betwoen
Persom organizathon (i on employee peifrmance . Tlerefore, the orginleation (s obliged 1
mativate emplyees 0 align with the goal of increming the quality of the organization.
Where the inlerests of emphovecs are organieatbonsl impentives. [s soting in the intenests
of empdovees oblizpated 1o play the mle of the orgomicion and sioe versa, Bawed on the
implementmion jn orler by increrse employee perfeemance,

Emplovess are capected to msill the same volues and prnciples in working with the
vales and principhes of the organizailon

W

REFERENCES

Apdn Ammulloh Triana, (20270 the effect of employes engapement ond  ongamizo o]
commitment on enploves performance ot pl. Pos Tedonesia, Asa-Africs Branch CHTice,
Bandung City, thesis, Pasupdan University Basdong,

Abhdullsh, I3, Fajrione, F., Maryona, b, Rosmita, L, Main Siahaon, AP, BEahim, B, Horbioma, P,
Hammugami, H., Ginting, £, BEdiana, Cl, Irwansyah |, Do Solmisndi, £, Khadidafi,
Muarmmar., Milanie, F.. Aspan, H.. Hucla, |, Sackfvne, K., Mulvanmgsih, 1., Moonn,
RM, ... Hodikemiwwnti, W, (H08 ) Applicatinn of lmage Interpolstion by asing Bi-
Cuble  Alporithim.  Jourmal  of  Physies:  Conferemoe Serles,  11LM), 12066,
hatpssidoiorg' 10 1R TE2 0550011140100 e

Al Wijayva, 5, Homum, 5., & Khaddafl, Muammniar, {3021 ). the Effea of Markeiing Channels and
Packoging on Husiness Soccess in Sanderd Busineszes in the City of Lhaksumawe,
Enternational Joumal of Social Sciesce, Educatmnal, Ecomomics, Agriculiure Ressurch,
o Technology (WSETh 101, 21-28, hmps:Vdodorg 105448 M ey 11 3

Afwindm, F., Indroyam, |, Khaddafi, Musmmar,, Ngaliman, M., & Wikisono, O, (2022), THE
EFFECT OF EMOTIONAL INTELLIGESCE. QUALITY OF HUMAN RESOURCES
AND WIORK DNSCIPFLINE ON EMPLOYEE PERFOEMANMCOE WITH OB
SATISFACTHIN A5 AN INTERVERENG ¥ ARIABLES [N THE BATAM SPECIAL
KESOP OFFICE. latematiimal Jourmal of Economie., Busimess, Acomanting, Agnicelbne
Management aml  Sharin  Admipsraiion (DEBAS), 23 SE-Arnicles), 337-150
hetpe:{fdoiorg 10 5444 Ve bas, v 200 260

Akbar, 5J, Wesh, W, Burhamuddin, 8., & Gaddafi, M, (2021 b, Evalomion of Rosd Perlormance
Agaiist the Two-line Road Deselopment Plan Josrnal Cone, W1k 183-192

heypsciidol ot 10 205030 ¥ 711 125

Albrn, W., Heikal, M., Kheddafi, 8. Apridar. A.. Damonher, 3, & lehsan, 1 (20075
Management Information System Empiovee Bonus Bewand With TOPSIS Method as
Erecikion Suippo ljmst, ElL R ST-574
i e o v e i ol v Lol 3 00% 1 550 L B3 S gl

Amelin Widva Saputri, M., Mgaliman, N, Indrayand, 1, & Khaddofi, M. (2022) the Effect of
Emotional  Inldligence. Human Helalbons il Lesdership  Sivles on Emplisvee
Perfirmance At the Bon Batam Rebabiligation Workshop. International Journal of Social
Science. BEducational, Econoinics, Agricaliure Research, and Techmdogy (SET). 14,
217238, himpasidiod e 10 34460 st v 4 24

ligermatiinal |osrnal of B stiondd Réview, Law Andl Social Sciences |[IERLAS
E-1S5N: 2HOH-4ETE [litnse rulianabilibes coim endesp o (UERLAY




Vaolome ¥ Ma. 1 (2025)

INFLUENCE OF QUALITY (0F WORE LIFE, WORK LIFE BALANCE AND EMPLOYEE
ENGAGEMENTON FERFORMANCE THREOUGH PFERSGY (BGANTEATNNY FITEMPLOVEE AT
FLANNYING AGENDTY RESEARCH DEVELOPMENT AND BEVELOPMENT OF FTANIUNGRINANG
CITY

Shepiva ¥ Puiri, Indravand, Mue e Khododa 7, Dieso Tink Windayar

Andykhutria, A, Foachmdin, F., Sstriswnn, B, & Khoaddofi, M, (3022} The Effect OF Joh
Asspasment, Work Experence And Training On Employes Motivaton AL The Pallic
Wiwks Depanmem Al Spabal Ssructre OF Kanmun Regency In Post Covid-19%
Pamdemic With Employee Carcer Development As Intarvable Variables. Inlernateomal
Temirmal of Edlpeational Review, Low And Social Sciences (UERLAS), 205 SE-Amickes),
G- 02 higpssidol ong! 1054448 Vajerlas v 205 433

Aribowa, K., Indrayani, L, Sairiawan, B, Khaddafi, M., & Wikisono, C. (2023, the Prospect of
Sustamahble Stum Settlemem Mamagement i Kampung Bugis Village, Tanjung Piang
City. Intemational lowrnal of Economuc, Business, Accounting, Agriculiure Managemen
il Sharin Admimstration (WEBAS], 203, FUT—an,
It oot [ coamy Lz php TEBAS prthe o v 3k

Arvanl, B, Khabdafi. 8. & Mafoima, M. (20201) The Efect Of Fiaanclal Keowlalge Amnd
Femsonal Net nconse On The Financial Belavior Of Maldussalel Universily Enployess
With Locus OF Congmd As Modemting Yanables, Imemunsonal Journal of Ecomomic,
Busimess, Accounting, Agriculiure Mosagement and Sharia Adminsiration (TEBAS),
100 SE-Arscles), 1-13. hapedonong! 1052440 Unjebas vl

Asdiany, D, Khaddafl, M., & Sopar. (20225, The Infueme of Orpanizational Cultare, Competence
mi! Work Motnvution o the Performance of Servce  Staff Using  Isformation
Techmology as an Imervenmg Y ariable. Joumnl of Bbanbe Edecaion Management, (20,
17192,

Aspan, H., Khaddali, M. & Lesarh, 1, (2006), The Effect ol Local Tases, Lol Lovies, Geeeral
Allocatien FPands (DAL, aed Special Allocation Pands (DRAKY 1o the Governmen
Capilal Expemibiones of Banda Aceh City, Proceedimgs of the International Conlorence
on Economics, Bducmtion Business ancl Accounting (ICEEBAS, 513536

Appan, H., Milamie, F., & Khaddafi, M. (2005, 5WOT Analysis of the negional development
arsiegy for cliy faekl services for clean waler peeds. Internationa] Jourmal of Academic
Fesearch in Busmess aml Socm] Scenoes, 5 12), 385 3T,

Adik, A, Bhodlafi, M., Sairiowas, B, & lsleyan, | 20220 The Infleence OF Discipline, Ahiling,
And Compersabion On Emplvyee Performance Al The Caltural Office OF The Riau
Elanids Provimce. Ielermationnl Journal of Econmmic, Business, Accounting, Agriculture
Manogement  amd  Sharin  Admanigeiton (DEBAS), 22 SE-Ardcles), 125128
hetps: tdoi org 10,5444 Vijehas v 252, 1 TH

Avewarli. A, Wibisomn, O, Giata Indrawan, M., Sstrenvan, B, & Khaddafi, M- (20225, The Ellect
O Financial Pedvrmenee On The Human Deévelopome Indes Moderaied Bcanoimic
Growth In RegencyCity In The Proviece OF Rim hland, Bntermational foumal of
Edvcutionnl Review, Low And Social Scienoes (ITERLAS). 205 SE-Arthcles), 635640,
hetps Hdai org |0 5344 erlas 425 371

Babgie., £, & Khaddafi, M. (20225, Analysis of ihe Applicowim of PSAK T2 Repanfing

Recognition of Contract Bevenpe with Costoomens st FT PLN (Perserod Lholsemawe
City. Jourmal of Infomaatiog Systems. Acootingiag and Managoment, 24 1), %501,

Irertistional paursal ol Educational Revew, Law Anil Sacial Scesses JI|ERLAS
E-IS5N. deed 0 TR | lee gl i e oo Snd esobie DUIER RS




IJERLAS

International Journal of Educationnl Beview,
Law And Social SeienceL

grear, L. {2007 1. Human Copital Competencies, Mew Yok, Elex. Media Kompulindo

Almad Sacki Andriyona, (20213, The Concept of Work Life Balnnce Against
Prowloctivay of Employess Implementing Work Feom Home During the Period
Comvid- 12 Pandemac (Literatwre Study ). GEXNILS. Vol 5, No. |, Seplember 2021

Avpirl, Roesal {2007) Elfect of Quaality of Wark Lie and Conimilaent oan
Emploves Performance with Lob Saticfiction os on [ntervening Variohle of T, Indonesian Sweed
Muture, Undergradmee Thesis. Yogyaketa: Feculty of Economics UL

Ambaneai, Ao (201E), Chgmiratonsl Bebavior And Theory (181 Ediiwmi. Maolang: Pubhisher.
Musalrentive Medin,

Angela Kuswma, (2020}, The mle of employes engngement medizses ihe miluence of qualicy of
work life on employes performance Joumal of Managemsent | Electronic Edition)
Vil 12, Isswee, O Jume 2000, Pages . 205-300

Anastasyn Aninditm, (20143, analysis of the ¢fiea of Person Organization Fa and person job fit on
citployis performance thiough affective comimbment. Jowmal of Manogement Scance
1T Wolome B Mombser | le I'.Iqru.mmm, Foculty of Ecomsmmics, Stoie
Uniwersiy of Surabaya

Azheri. Basyra. (30020 Corporate Social Responsibility. Jaoarias I'T Bajo Grafindo.

Bakker, AB., Demeromi, E., & Heuvel, MVD (307 Lesler-member exchange., work
engagement, anid job perfirmance. Jourmnal of Managenal Psycholopy, 36T 758-TH,

Bustami, B Khackdadi, M. ., & Nur Dham, B (20220, REGIOMAL FINANCIAL MANAGEMENT
SYSTEM OF RECGENCYCITY REGHINAL ORIMGINAL MNCOME IN ACEH
FROAVINCE PERIOD YEAR H006-2240, Intemational Journal of Educabonal Review,
Law Al Social Bcierces (UERLAS), ik, 459
468 ks o oegd 10 S48 el v 20 2TT

Choirel Adam Aransyab. (XX, the effect of work life baleoce on employes perfomance
throqph argamiztional commimment 0 erplovess of p. Bhimseka Life [ndonesia
Sumbaya branch. Management Science pmrmal, 8045, 12111221,

brtepee: ke onrpy 140 26 Tl fiom v End p 1 2101221

Dienta Umibinstangi. (2022} The effect of aorgmizatinal wpport and emphyes eagagement on the
performance of regional seeTing agency employees, loumal of Managemem Science,
O g, 200222

Deteciar, P20 Ty, Wiork Lile Halonce . Indermastional lournal of Cament. BesearchVol. 13, |sase,
4, pp.156- 184,

Diah Lailstul, snd Mochammmed Al Mosadieq, (2018, "Woerk -life Effects

Balance on lob Satisfaction (Sudy on Female Employees of the lisan Permatm Tangpulanlung
Fuoanclason, Malang Ciy b, (Jumal

Business Adminismton) laly Vod, 6 &Na, 1.

Drimala Nur Khadifal Salien . (2022 Effed of Quabity OF Wiock: Life (Csel

[ Fmrlll::.':e Performance With Jobh Satisfaction As Imiervening Variohle {Cse Stody of Geoti
Husgpital b, ¢ — Jourmal of Masagement Kescirch PROIH

MANAGEMENT Unisma Faoulty of Economics

ligermatiinal |osrnal of B stiondd Réview, Law Andl Social Sciences |[IERLAS
E-1S5N: 2HOH-4ETE [litnse rulianabilibes coim endesp o (UERLAY




Vaolome ¥ Ma. 1 (2025)

INFLEENCE OF QUALITY F WORKE LIFE, WiRK LIFE RALANCE AND EMPLOVEE

ENGAGEMENTINY PERFORMANCE THROUGH PFERSOY OBGANFEATNRY FITEMPLOVEE AT

FEANNING AGENTY RESEARCH DEVELOPMWENT AND REVELOPWENT GF TANIUNGPINANG

CITy

Shepiva ¥ .Putrd, Fadravan, Mioe mmer Koo {7, Diesa Tink Windovan

Dahllises, Moz'sing, & Khoaddafi, M, {20213, Amlysis of Smkeholder Pesception on Tronsparency,
Accountabibity, sml Effectivencss in Sclool Opemtionnl Assisiamce Punds Samnagema s

For Junbir High Schosd Lewel in Nonh Aceh Repency. loamal of Manapement
Analytscal amd Salation, 103,

Diamankuir, D, & Cacldalt, M, (20130 The Mawah Comcept in Improving Comimuanaly Weblare b
Morth Aceh Dnstract. Ecomomc Management & Business, 1d(d),

Dinsemen, BN, Firmanwyah, MM Gaddall, M. & Yolanda, T, (20225, Implemeniation of Network
Securmty Ulsing the Firewnll Security Port Method, Decode: loomal of nformation
Technology Bducation, 2000, 1-7. bivps:tdod org/ 105 1458 deoode v 20 29

Digwwi, WPEL, Pratoma, 1A, & Khaklafi, M. 2006), Provision of Tanjung Aon Beach Sannation
Focilites. Centenl Lombek. Jourmal of Udayvana Serving. 153 230244,

Crimmia, BE, Abdullab, [, Hamose, H., Edsan, C1, Biasn, BE, IsBamdar, A, San, [N, Sumasan,
Munurs, BE, Pain, LD, Mamumasg. BT, Sradha, S, Salel, A%, Asan, T, & Khaddali,
M, (X H ) Implemenmtion Method CUSUM To Determsine The Acciden Prone Areas in
Web  Hased,  Jourmnl  of  Physies: Conference  Seres. 1114015, 12003
bbb ooegy O LSRN TA2-60500/ 1 1 14/100 3093

Dinnta, KK, Abdullab, D.. Hanosoe, HL, Efana, O Biest, BE, Bkosdar, A San, 1N, Nurmawan,
Momuru, BF, Pain, LD, Manumung, BT, Srisbhi, 5., Saleh, AA, Astari, T., & Khaddsfi,
M, (201K, Retraction: Implemeniation Method CUSUM To Delermmane The Accidem
Prome Arcas i Wb Based f, Phys: Cond, Ser. 1114 D1XE3, Joummnl of Physics:
Conlerenos Secies, F1IS Ty, 121668 hitpo i org T0C10BE] T2 G396 11 14710012 16

[wi Homdoko, 5. Eio Persamio, £, Khoddati, M, Yasniin P, 5. & Hobeddin, B 00232
Effect O Employee Respomsibility Amd Ability Thrsoph Work  Achicvensenl On
Emploves Performance On Bp Bstam, Morfal Jourmal, 201 SE-Asticles), 151124
bt adai ooy L0 S48 Vimnorad v 211 2090

Eko Purwanto, £ Ssiriowan, B Neoliman, N, & Khoddsfi, 8. (3022 The Influece Of
Lendership, Chrganteatsnal Colture, Maotvation And Compensation U Employee
Petfimmmnce In Regiomal Apparaies Organications (Opd) Al Baperlithang  Korimian
Fcgency Morfai lournal, 21 SE-Aricles), 157-162
g Ao o |0 24 Smiral v 20 203

Ermawati, Y., Noch, MY, fakaria, £, lkhsan, A, & Ehaddaii. M. (30T Reconstmetion of
financial performance 1o manage the gap between value added inbelleciual coefiliclemt
% AT b and value of company in banking COMMIEY lesded im. Indernpiional Jourmal of
Econmiics nid Fimancial lssises, Tidd, 5317340
hatpscseire b proguest comlopeny bew/ Ti4ehSer ThbE 202 000 Lalbd T 2an %540l 1 Y pg-
o gsite=pscholan&chl=S 16534

Falnhuddin, F., Fusdi, . F., Munmdar, M., Jusnda, B, . & Nor lham, B (2022, INCREASING

BUSINESS SUPPORTING CAPACITY IN MSMES BUSINESS GROUP TEMPE
BUMGONG MNANGGROE KERUPUK IN SYAMTALIEA ARON DISTRICT, UTARA

Irertistional poursdl ol Educational Revew, Law Anil Social Stessoes JI|ERLAS
E-IAEN. deel R0 TR | I gl bld e oo Ao esobie UUIEE RS




IJERLAS

International Journal of Educationnl Beview,
Law And Social SeienceL

ACEH REGENCY. IRMTAGE JOURNAL, a4 8 h5-
B8 hiipn ol org’ 10544 Virpiage w233 3

Farikn, M., & Khacldafi, M. (30015) The Effect of Price Earming Bats, Price To Book Walue and
Economic Vabae Added on Stock Prices i the Miniag Sector Lissed on the Imdonesia
Siock Exchonpe (IE0N1 in 200 2-200 3, UNIBA, Sumkarnn Natswmal Seminar 2005,

Fibrimti, BS, Caddofi. M., Rabaywe, EW, & Sutsno, 1GUH (2022). Avoilabality of Health
Facilities in Tanjung Karang Permal Public Housimg, Sengkareang Mutaram Journal,
NN 5359

Fibriaml, BS, Eahayu, BW, & Gadidafi, M, (30321, Changes in the Funciions of Play amd Sports
Facilifies 2 Social Focil#tes al the Tonjang Karung Permmai Perum National Hosising
Comples, Matamim, Muatnrsm Sanphreang Joomal, W1, 8-
It s el b com/ 8 ari B cak sanaapengertlan -use-case-a e Toe bbbl

Friska Sikombing. B.. Ssiriawan. B.. Indeayoni, L, Khaddafi. M., & Mpadinan, N. (3022), The
Influence OF Lendership Style. Work Ethee, Organizational Calture And Job Salis{action
O The Performance OF Emplayees Ft, Mining Page. Infernmeonal Joumal of Eeonomde,
Biusiinss, Accouniing, Azviculiun: Momgement and Shora Admintsiratin (PEBAS),
52 SE-Avrisches), F39- 136, hitpa:/idod orgd 1 5444 Mpebas w2 2070

Franky Am A, (2022) The Influence of Emploves Engapement, Work Spintality,

Organbeational Cultaie on Employes Performasce Moderstad by the Prncapals  Leadership.
Jemmal of Edecation and Culivme Mssis, 1480 1), 62-TL

Cepovani. L, Markbotiah, 5. ., Kerbawan, H. . Milanie, F., & Nur Tham, K (30215
JURIMICAL ANALYSIS OF VICTIMS OF THE BOONOMIC EXPLOITATION OF
CHILDREN UNDER THE AGE TOk REALIZE LEGAL PROTECTEMN FROM
HUMAN RIGHTS ASPECTS: RESEARCH STUDY AT THE OFFICE OF S0C1AL
AND COMMUNITY EMPOWERMENT [N BATAM CITY. International Joornsl of
Educationn!  Heveew, Low  Amd  Soc:]l  Scences  (LERLASY. Ll 45

A2 gy el g 10 S84 Mijentas v 0] 10

Ceanins, 1., Cindddnfi, M., Albea, W, & Syanmi, (G, (30R), The infleence of the finoncial
perfommnce of manulWtuing companies on stock retura on lee edonesion stock
exchange, Accoonting, Awmditing & [nformation Reseonch  Medin, K1), 85-96
btz e grigusmal Jeelin ko e sl e fantichefview -

Homehi, H., Sukardi, 5. Sadalin, 1., Tham, B, & Khaddafi, M, (2022). Cryplocumency Risk
Deperminan  lipact Durmg Covid-19 Pasdemic  Momes: Emperical Case  Fiom
Brnikvec-sba, it pcidboh org 104 TOBSeal, 1 1-10-202 1. 2519582

Hamidi, H., Sukamli. 5. Sadalia, L. Dham, K. & Khsddall, 8. (20225, New Paymesi Methisd by
Bloackchain: Pistengial Yabue of !,'.'r_vphnl:m‘:ncy Batcoin Platform.
hopse ooy’ 1O DR om0 1= Dk 202 ] 231 BSES

Heikal, M., Misda. [, Khsddafi, M. Wabyahlin, W, & Damanbur, D, (XY}, Gevernmenit Sukuk
mnd Shoria Mutonl Fumds o0 The Invesimemt Yield Sharia Isurance in Indonesio,
Proceedings af the 1s nermatbonn Coaference on Flnsnce Economics aml Business,
ODFER  2MeIE, 12-13  Nosvemwber 20X, Lhokseomowe,  Acel,  Inclionesn.
hetpec Vol org 104 10 e 12-11-J1R 2358819

ligermatiinal |osrnal of B stiondd Réview, Law Andl Social Sciences |[IERLAS
E-1S5N: 2HOH-4ETE [litnse rulianabilibes coim endesp o (UERLAY




Vaolome ¥ Ma. 1 (2025)

INFLUENCE OF QUALITY (0F WORE LIFE, WORK LIFE BALANCE AND EMPLOYEE
ENGAGEMENTON FERFORMANCE THREOUGH PFERSGY (BGANTEATNNY FITEMPLOVEE AT
FLANNYING AGENDTY RESEARCH DEVELOPMENT AND BEVELOPMENT OF FTANIUNGRINANG
CITY

Shepiva ¥ Puiri, Indravand, Mue e Khododa 7, Dieso Tink Windayar
Heikal, M., Ashar, Y., Khaddafi, M., Sapetra, 1., & Bhsan, A {2009, Modeling of the zukat

payimecl bohinvior i Aceh. Indomesia Oposba: Bevinia e Clences Hmmanes v Sociales,
22 1321-1335.

Hekal, M., Khaddafi, M., & Ainpia, L (207 Influence analysis of Hetarn on Asseis] RORAS,
Bietarn o Exuity (ROE), MNet Profit Margin (5P80, Debe of Byuaity R (CER) and
Current Batio (CR L. mgoinst Corporate prodin growdh m Automotive in Indonesia S1ock
Exchanpe. www, hrmars, com, ip:dhemars comfmdes php'pages\detail TTARBSS

Heikal, M., Khoddufi, M., & Folobuiddin, F, (230045, The imenton (o pay Fakah commercial; An
mpplacation of revesed theary of plannod behavior, Rowrmal of Economics and Behovioral
Shsdlies. [ndonesia,

Heiieal. M., Khaddafl, M., & Falahoddin. F. (3004). The lmenton o pay sakon commercial: An
Application il revised theoiry il plamned befmviar, IFRID.
hetps:ifd orgjoumsl indes phpjehs

Heikal, M., Khaddafi, k., & Folabuddin, F. (2014}, The Intention to Pay Commercial Zakae: An
Application of Revised Theory of Planned Hehavior. Jouwmal of Beomomics and
Eechawiorml Studies, 6095, 727-734, hmpsSdobonp 10,326 10 et v bt 532

Hebeal, M., Khoddati, 31, & Umninah, A (2004) Influsnee Analyais of Return on Assets (ROAR
Retsrn on Eguity (ROE), Net Profit Margin (NPM), Debt To Egquity Ratio {DER). and
current mtio (TR, Agamst Corporme Profit Growth In Actomotive In Indonesia Stock
Excharge, Intermatonal Jourmal of Academic Research in Business and Social Sciences,
dE2). hipscidoiorg L0 GHIT Amrbestel-11 201 331

Heikal, M. Sarngit, MBS, (Tham. BN, Khaddafs, M., & Ruosydi, K. (20235, Efec of World O
Prices on Cryptocorrency' Heturns, Fourmal of Accounting Research, Utility Fimance and
[¥pitnl Assets, b1, 068

Hedambang, W., Indmvaomi, |, & Khaddafi, M. (3022, The [nfluence (F Leadership,
Ohganirathonal Cultare. Motivobion Amnd Compensation On Employee Perfosmance In
Fogional Appanus Organteations (Opd) A0 Baperidhang Karimun Begency. Miorfai
Joarmal, 201 SE-Articles), 1431 50, bgps: ko omg! 190 5088 3o v 2il 211

Sucahyowati Day. (2020}, the effect of employee engagement oo emplovers performance a pt mk
sermrang, Jowrmal of Moriteme Truomsportation Technolisgy Science, 202), %15,

Hinscuva Ciptaming Herbambang. | 3019), twe ellect of wark lile bulenoe on employee pedormance
with pob satisfaction os an |:l:-:n-'=uil1u 1.'|ri.uhl¢|:Fm,|1f.iri;l| Studies on Medig s Cresiive
Indastraes Undons for Democcy

(SYNDICATHN,, Procesdings of the 2nd Business and Bconomecs Confersnce bn Uiilizing of
Maodern Technology IS SN 26628

Hemdm Haciwijaya. (200161, The efed of guality of work lile on persen orgamization §f and its
implicstions for emploves performance. Srbaijovn Journal of Management wnd Business
Valld Naod Milé .

Irertistional poursdl ol Educational Revew, Law Anil Social Stesoes JI|ERLAS
E-IAEN. deel b0 TR | e gl bld e oo o eaobie DUIEE RS




IJERLAS

International Journal of Educationnl Beview,
Law And Social SeienceL

Itham, Rico M. o all (2009, [nvestigation of the Biooin Efects on the Country Bevenses via
Wirtaal Tux Transactions for Purchesing Management. International Jowrnal of Supply
Management, Vodlume ¥ No. & December 2009,

1Tham, Rico Mur_ et all { 20009 Comparative of the Supply Chain snd Block Chains o Encrease the
Cipgnery Bevenues win Winual Tax Transactioes and Replacing Futues of Money,
Eiiternational Jowmal of Supply Minsgemenl. Vilume 8 Mo % Augusg 2009,

Ighal, M., Abdulish, [, Harone, H.. Erliana. Ol Seimlhl, 5. Burmosoti, Prassowo, MA
Hasibuan, &, skandar, A, Sadkdbono, K., Abdhesakic, Musa, H . Setiowan, M1, Sagala,
Y., Sinhaan, K., Sinago, EM, Synhporri, A, Milanie, F., Aspon, H., & Khaddofi, M
(20185, Desagn of Decishon Support Systém Depsrmivatbon of Inventory lnventory Using
Simgle Expomential Swoviling Forecisting Metbod, Jounal of Physics; Conlensice
Serce, FLIACTY, V20HE, bitpsc doioeg 0 ISR 72653671 | 147 AR 2R

Igbal. M., Abdullah, D. Hamtoms, H.. Edisme, ©1 Sriodhi, 5. Nurmowash, Prasnowoe, WA,
Hasibuan, A, lskandar, A, Saddbono, K., Abdussakic, Musa, H . Setusvan, M1, Sagala,
Y., Sdabaan, B, Simga, EM, Syahpuri, A Milasie, P Aspan, H., & Khakdafi, M.
(2018). Retruction: Design of Decision Support System Determinaiion of nveniory
Inweniory Using Single Exponential Smoothing Forecasting Method i), Phys Conf, Ser
[114 DIy, Jowread  of  Physics: Conference  Seres, L1400, 12160
Betgesc ol ompd 1O, DOREEST T8 265511 1410021 &

Terry Setevwnn, 1., Indrayani, 1, Goddafi, M., Yonim, Y., & Irowats, H (30230 Effect OF Work
Spirit And Work Maotivation Osemploves Engagemend In The Tanjungpinong Hami
Restaummd  {Vegetarian), Marfai  Journal, 21 SE-Anicles), 3842
htgrss oo L0444 Mimorad v 201 197

Johapis Soulsp (30 8) Influence of person orpanizational {1 {pe-Tin) osd emplovee engagement in
impraoving employves perlormance with orgameational cibizembp bebavior foch) as
imtervening variahles {in Semarmng's police ncodemy), Econmmics & Bosiness Salutions
Jemirmal Villieme 2, Number 1. 2008, TT-86

Koliath o Brough (3R Wiark-life balance: A review of the mesning of the halumce construct.
Jeirmnl OF Managemens & Crganization, [47), 123
2T abok 1O LT 2 o 3T, 14,3323

Kreiner. Boben and Angelo Bimicki. (2000). Orponleationa] Belsveor. Fiftl, Bditoms. Fwin
McCiram- Hill,

Kenedl, 1., Sarowan, B & Ehaddall, M. (2022), The Efear OF Ouganletional Culoare On
Eniploves Parfonnance, Intermations loamal of BEdecitonal Review. Law And Social
Sciences, 2035, B T-E26, bips doiorg/ 10 36555 almana vdil, 1 476

KohasdalTh, M., Sieegar, 5., Noch, MY, Nurlaila, M., Hommain, H., & Sumasone, 5. (20175 Shisla
Accounting: Puiting klomic Sharin Vahws in Accoumting Sciemce (L Arfom (ed ).
Misdeaaieri,

Khackdafi, M, (2021 Comparnbve Study of the Comelation Coefficien Method as the Weight of
e Minimum Spanning Tree Netwirk Topology Distasce of e Indonesian S1ock
Mlarket, CrAIAH MADA UNIVERSITY, YOG Y AR ART A

ligermatiinal |osrnal of B stiondd Réview, Law Andl Social Sciences |[IERLAS
E-1S5N: 2HOH-4ETE [litnse rulianabilibes coim endesp o (UERLAY




Vaolome ¥ Ma. 1 (2025)

INFLUENCE OF QUALITY (0F WORE LIFE, WORK LIFE BALANCE AND EMPLOYEE
ENGAGEMENTON FERFORMANCE THREOUGH PFERSGY (BGANTEATNNY FITEMPLOVEE AT
FLANNYING AGENDTY RESEARCH DEVELOPMENT AND BEVELOPMENT OF FTANIUNGRINANG
CITY

Shepiva ¥ Puiri, Indravand, Mue e Khododa 7, Dieso Tink Windayar

hetpe Swwow researchgate net' profileMuoommer_ Khadafi' poMicaion33®E05625 Compa
rative_ Sty _of _Comelation_Cocfficaem_Method _ns_Distance_Weight_in_Mimlnun_5
panning_Tree_Merwork_Topology_of_Indonesian_SuockMarket links632 1 2b384ecie
Sl 34 5 T Cramiparsiti

Ko hascklaffi, M., Daremavan, A (20215 Companitive Soidy ol the Comrelatun Coefficient Metbod o
e Weight of the Mimimum Sponming Tree Network Topology Destnnoe of the
Indorcsian Swock Markel, GADIAH MADA UNIVERSITY

Khaddafi, M. (2019). The Efed of Ranforcement With Bambao Slas on the Flexuml Strength of
Laminated Timber Beams, Sungkareang Matorum Joamal, 5 1) 4247,

K haddafi, M, {2009, Maodeling of Laminsted Timber Beams With Bambeo Skats Beinforcement
In View of Flexuml Strengih. Songhkareang Mmaram foornsd. 5(2355) 46-53.
et v unthoie il December- 201 00

Kohacklafi, M. (20070 The Boke of Makossar Class LA Penitentimry s Guxling Underage Narcolics
Abuse Offenders |ALAUDDN KEGERD ISLAMIC UNIVERSITY MAREASSAR].
b e posdpoe uan-adauddin s ddwbleprini’4 234

Khaddofi, M. (230M7e EFFORTS OF COUNSELING TEACHERS IN IMPROVING THE
UNDERSTANDING OF SOCIAL MEDLA UTILIZATION AT TAMBANG 18T
STATE MIDDLE SCHOOL [SULTAN SYARIF KASIM RIAU PEKANBARL
ISLAMIC UNIVERSITY], hitp-frepasitory min-suska o id/idieprint/ | 9475

Khocklafi, 8. (201%). The Effectivenes of Law Enloroement Apaimsl Collectors of Skoleh
-f'.i:llphl'r:s in dbe legal Arean of the Southerm Podice of Pongianak City.
TAMIUNGPURA UNIVERSITY. BONTIAMNAK

Khaklafi, M. (20055, Tockling ihe Mumber of Poor Populstos, Daily  Amlvsis
b Sl ssba by com'opiny’eewsmenanggulang i-noemor - persd ik -
miskind] TH9 1 12005 1 000

K hacklafn, M. {2005, Movember 1R}, Gel Okt of Forergn Depemlence. Da.l]'_l.' Analysis, November,
I6-18,. hetpoirepository unimal ocid/ 1 34T/ /Beritn = Bresking Ow of  Foreign
Drependence - Harlan Amalisa.pdf

Khackdafi, M. (2012}, THE RELATIONSHIP BETWEEN EMOTEINAL INTELLIGENCE AND
THE LEARNING ACHIEVEMENT OF MARKETING CLASS X STUDENTS AT
SME  NEGER! 21 JAKARTA [STATE UNIVERSITY OF JAKARTA]L
hatp: ! reposisory feumjac dddeprinkid ) 3

Khacklafi. M. (2000}, E-conence sales sysfen desipn cast siiody: pl borfzon. VN 5 ARIF
HIDAYATULLAH, JAKARTA,

Kohackiafy, M. (200 1) Internabization of moral values through leaming the Qor'an and Hadith o

Mubammadiyal 8 Surabarn Middle Schood in the XA academic year. Joarmsl of
Taplsila qrdy, WT-F2 .

Irertistional poursdl ol Educational Revew, Law Anil Social Ssesses [I|ERLAS
EIASN. deel A0 TR |l gl bld e oo o esobi CDUIEE RS




IJERLAS

International Journal of Educationnl Beview,
Law And Social SeienceL

Khacklafi, 8, (1999, Folk Ars and Crafts Mackel in the Muanscipaliy of Moamm

[YOOYAKARTA I5L AMEIC UNIVERSITY o IMDONESTA)
hitpre! el bandle.net! | 23456 TR0 15

Khacklafi. M., Albe, W, & Syomni, G (X008, The Influence of Finaocial Performance of
Manulactunng Companies on Shares on the Indonesion Steck Eachanpe. Accounting
Besearch Midia, Auditing and Inilomation, Bl
heip:reposieory amimmal_oc kb idfeprim 279

Khaeklafi, M., Dewi, K. Adrsann, A Sari, B & Hakin, L, (20205, Symibesis and Charsctenization
of Hiofuel from Teaching Fociory Labomiory Wasie of Lhokseumawe Soe Pol yiechnic
with Cotalvibe Cracking Process. Joumal of Sermmbd Engimeering, 604, 24132422
hetpe: i org 10 12672 Feevbid 3517

Khaakdofi. M., Medina, .. & Koemissih, B (30200, Beview of lslame Law on the Discoumst
Sysiem with Prior Mark Up, Joumal of Ecosomic Law Shodies, 101). 43-55.
hetpr: journal stishusnolkhotimeh ac id/ende s phpdal harakot article) view /46

Khacklofi, M., Marzuki, M., Akhyar, C., Chalimafi, C.. Fuadi, F., Sima, 1. & Oham, RN (2020
Amalyses al Flaaocial Bate Determinants for lscreasng Opemting Prodil i MSMEs
Servioe Soceor: an Empliricnl Case Swdy from Barber Shop Busipess in Indonesia.
Management Rescanch and Behavior Foarnal, 102}, 68713,

Kohankdafi. M., Wahyuni, 5., & Seliaa, E. {2225, The Prenonenon of Online Loans During the
Ciowvid- |9 Pandemic in Batam City. RAJA ALT HAJ TANIUNGPINARNG MARITIME
USIVERSITY.

Khagklafi, M., Zunlnazn, .. Kumidowan, £, Sulhamn, 8, & Dewid, B, 20220, [solation of Cocomm
Cor Using the Chessson-Datta Metbind a5 a Souece of Alpha Cellulose. Chemacal
Engineenng Jourmal S2omge, 2014, 4051,

Khaddafi, M. (M6 laherest Awthorly of fakot Management. Indosewsn  Ponch
hetp:{faceh inhanmews com 20 TAL [ aewirn-melek -penpelolaan-zakat

Khadkdafi, M. (2006,  Ffaka, Tax  ad  PAD Serumin Isdonesio, 181,
heip:nceh imhanmews com 0 PN ok - pajok -don-pad

Kohacklafi, M. (20161, The Effect of Voluntiry Discloume and Corpomte Socinl Responsihility on
Eamings Responss Coeffecient in Monufacturing Companies whose Shares Are Listed i
a2 Sharin lndex on the Indonesion Stsck Exchange. E-Mabis: Joumal of Managemest
and Busines Eeosomics. 5081, 5368, hitgsdai o 10 200108 e-mabis. v 1Hi] 267

Khacklafi, M. (301 6). Tax Amnesty an Mrtional Foonmmic Resiliemsoe. [Cratly Analysas,

Kohackdafi. M. (20015). Effect of Debt Defaalt, Audit Quality amd Accepuonee ol Audit Oplmion
Cioing Concem o Manafsciuring Company i Indonesia Stock Exchange. loicenational
Jowrmal of Acmlemic Research m Accounting. Finance and Maonspement Sciences, 501,
Bl

Khagkdufi, 8, (24015, Aprd 245, Village Furd Monagement Bestraciuring. Daily Analysis.

ligermatiinal |osrnal of B stiondd Réview, Law Andl Social Sciences |[IERLAS
E-1S5N: 2HOH-4ETE [litnse rulianabilibes coim endesp o (UERLAY




Vaolome ¥ Ma. 1 (2025)

INFLUENCE OF QUALITY (0F WORE LIFE, WORK LIFE BALANCE AND EMPLOYEE
ENGAGEMENTON FERFORMANCE THREOUGH PFERSGY (BGANTEATNNY FITEMPLOVEE AT
FLANNYING AGENDTY RESEARCH DEVELOPMENT AND BEVELOPMENT OF FTANIUNGRINANG
CITY

Shepiva ¥ Puiri, Indravand, Mue e Khododa 7, Dieso Tink Windayar

Khagkdafi, M. {XM5), Fightimg Prices  with  Perpres,  Dailly  Analvais, ]-3
hatp:/ fnmalisadaily comiopinipewsmelavwis-lorga-dengnm-perpres’ 1452 7420) 2a023

Khadkadi, M. Heikal, M. Aspan, H., & Husn, A, (2007 Effect of Islimic Work Ethics,
Professbnnlsm amd Commiiment  Ismiemal  Aodiior Profession of Comsmdiment o
Organieation lispectorate Aceh Prosanee. B-Proceediing lndernatianal Hilksl Manspemest
Copmlerence (IHMC), 168,

Klhaklafi, M., ‘Wahyalin, W., Falsheddin, F, Hokal, M. & Mowlkda, 8 (2008). Effect of
Corporate Covernance Mechanism, Independence nnd Management of Earmings Integrity
of Fimeec i Statemends. Calilseo-Acces La Succoss, [ 1645

Khacklafi, M., & Agong. (X210, The Infleence of Invessment Retums, Premiom Income, Claim
Expemnses. and Operstionsl BExpenses on Profits of bnsurance Compandes Listed on the
Indomesian  Stock  Exchange, Joomul of Infrmation Sysiems, Accounting &
Management), ik, 3-8
it mdaendoeesiaor 18 prumal mde s phpdsintamai’ ariicledview | 39

Kohaddadi. M. & Agpreani, B, (2021 ). Fineeclal Perfornance Analysis 1o Messure the Health Level
of Sharia Savings ond Loans Cooperatives in Lhodseanaws City. KITA EMT Fumal,
1 SE«Ariscles), Gi-B2, bitpeides org 00358 T erm v 5 | KT

Khackdnfi, M., Aspan, H., Mohd. Heikal, W ohyvuddin, Falabhuddm, & Humorn, £ 2008, Effect of
perception of facilfses, intensly of conduct, and satisfaction of tx payers by submission
of leter by E-filing notice on tax service. In Proceedings of MICoMS 2007 (Yol 1, pp
583507 Emcrald Pablishing Liomieed.  Wigpssidonorg! 140, ] 18057 E-1-THT 56-T4935-] -
[ CEL]

Khaklofi, 3., Aspen. HH, Falahoddin, M., & Homaria, W. . (2007), Effect of Perception of
Facilities, Imensiy of Coadpes, and Satisfaction of TaxPayers w Submdssion of Lener by
E-Filing Matice an Tux Service, Proceedings of MICOMS Pablisled Online, 53531387,

Klachdaffi. M., Chalrafi, C.. Muchsin, M., & Khairani, E. (2022). Analvsis of Faciors Inflocncing
MAME Finamscing Dishumsemend (Smody on Islamic Commercial Banks in Indonesds for
sz HHS-00 049 Perioed ). E-Mabis: Joarmal ol Marigemen! and Buosiness Boonomics,
231y, 4048, hrtps:dod orgtheipeddoi.org 10, 2900206 -mabis v 2361 83

Khaddafi, B, & Doarwan, AD (HVIRE. Analysas of Tmpoeaition of Progressive Tox Eobes on the Foor
Mazims Motor Yehicke Tan (Case Shedy of Samsmt West Pasaman Regency., West
Sumatra  Provineeh.  Jourmal  of  Accouniing  amd  Finmce,  bi2h, 105,
heips i org! |0 20000 ek wfi D, | XD

Khaekdafi, M_, & Fenhansyah, F. (2017). Companitive Analysis of Helom and Bisk (Smdy on

Sharin Smcks and Comventienal S2ocks LadS Period (200 2-XHEL Jownal of Accoanting
ond Froamoe, 5610, 33, heigesdolorgd 10 39500 Gk vSi 0081

Lustn brawne, A, ., Briggs, 13 ., Mubamimad Azamd, T, & Nurfaliza, N, (3210, THE EFFECT
OF POSITION PROMOTHON ON EMPLOYEE SATISFACTION WITH

Ieertistional poursal ol Educational Revew, Law Anil Social Ssesses JI|ERLAS
E-ISSN. deed 07N | lee gl bld e oo Snd esobie CDIER RS




IJERLAS

International Journal of Educationnl Review,
Law And Social SeienceL

COMPENSATION AS INTERVENING YARIABLES: (Cuse Stmly on Harvesting
Employess of FT. Karnn Hevea Indonesia), Infernmional foumal of Sociol Science,
Educationnl, Foomomics, Agriculiure Research, mnel Techmology (USETE, 1l 11-
20 hgs i orsd LS Vs v i) 2

lidalomawati, likdanawati. Yanita, Y., Homdiah, H.. Nar Dham, B, & Sita, 1 (2022) EFFECT OF
ORGANIZATIONAL COMMITMENT. WORE MOTIVATION AND LEADERSHIPF
STYLE ON EMPLOYEE PERFUORMANCE OF FT, ACEH DISTRIBUS INDCF RAY A
Enternational Jowmal of Secial Sciemce, Educatonal, Ecosomics, Agriculiure Research,
nnd Technology (USET, &), 377382 dtipe: | dod org 1054345 v v LR AL

Mur Dham. B, ., Arlossyab, A, hooda, R, Muloeam, M. . & Saifaner, AL . (NI
RELATHIONSIF BETWEEN MONEY VELOCITY AND INFLATHON TO
INCREASIMNG STOCK INVESTMENT RETURM: EFFECTIVE STRATEGIC BY
JAEARTA AUTOMATED TRADING SYSTEM MEXT GENERATHMN (JATS-MOG)
PLATFORM. Inernationpl Joamal of Economic, Business, Accounting, Agriculmre
Management | Sharin Adminissraim {ITEBAS), Bl HI-
02 b il e 100 5424 Vijebany |27

SNur lham, B, Likdanawati, L., Hombsh, H., Advan, A, & Smia, L. (20220 COMMUNITY
SERVICE ACTIVITIES “SOCIALIZATION AVOID STUDY INVESTMENT TO
THE STUDENT BOND OF SERDANG BEDAGAL IRPITAGE FOURNAL, 2125, 61-
el hic s o g’ 005484 Rrpatage w2i2.3] 2

Hehmoniar, B, Subhap. S, Sabsroddin, 5. Mor lham, B . & Aowar, Ko o (3022, THE
INFLUENCE (W ENTEEFRENEURSHIF ASPFECTS O THE SUCCESS OF THE
CHIPS INDUSTRY I[N MATANG GLUMPANG DUA AND PANTON PUMP.
Inernational Joumal of Social Science, Educational, Economics, Agriculiure Research,
ond Techmology (USETY W7 337560 g disorg 1S40 jaery LT 360

Somls, H. |, Afni Yansa, M., Heikal, M. | Mor llhom, B, |, & Smea, 1, (20215 BEELATIONSHIP
BETWEEN BUDGET PARTICIPATION, JOB CHARACTERISTICS, EMOTION AL
INTELLIGENCE AND WORK MOTIVATION AS MEDIATOR VARIABLES TO
STREMGTHENENG USER POWER PERFOBRMANCE: AN EMPERN AL EVIDENCE
FROM  INDONESIA - GOVERNMENT.  MORFAL  JOURNAL, 0101, 36
AR hintgin i aieg 105484 Mpmiiaral v Lil, 14

Sintn, [, .. Nor [tham, B, Kumals San. D, . M, M. Khaidir, K, & Ekaomaodo, E, (2021 Trmniog
The Processing €4 Tomam Saoce Por A Homse -Based Bosiness The Scake OF SMES.
IRPITAGE JOURMNAL, 11}, 26-28 hitps:dos ong! |54 3 ippitape v 141 24

Sinmt, M. Hakal, M. |, Simanjuntek. A ., Sishaan, B. & Sor [Dham, B, |, (2028, PRODUCT
QUALITY ON CONSUMER PURCHASE [INTEREST WITH CUSTOMER
SATISFACTION AS A VAHIABLE INTERVENING IN BLACK ONLINE STORE
HIGH CLICK MARKET: Case Siudy om Constomerns of the Tahing Timggs Black Market
Omline Ssoee, MORFAL FOURNAL. 101}, 1321 Jippe/ilal opp 10 5444 Vimegui v 11102

Yusuf i, E.. Wahyoddin, W., Thovik, A, Nor [ham, B, & Sinta, 1 (222 THE EFFECT OF
CAREER DEVELOPMENT AND WORK ENVIROMNMENT ON EMIPLOYEE
PERFORMANCE WITH WORK MOTIVATION A% INTERVENING VARIABLE AT
THE OFFICE OF AGRICULTURE AND LIVESTOCK. IN ACEH. Intesnuticnal Joumsal
i Economac, Business, Accountieg. Agrculivre Momgement omd Shara Administration
(WEBASY, 2(T). Z3T-236.hiipscdidoinrg’ 103444 iehas v, | 9

ligermatiinal |osrnal of B stiondd Réview, Law Andl Social Sciences |[IERLAS
E-1S5N: 2HOH-4ETE [litnse rulianabilibes coim endesp o (UERLAY




Article Journal IJERLAS

ORIGINALITY REPORT

0. 6o T

SIMILARITY INDEX INTERNET SOURCES PUBLICATIONS

Os

STUDENT PAPERS

PRIMARY SOURCES

.

www.growingscience.com

Internet Source

T

o

bircu-journal.com

Internet Source

T

e

jurnal.polines.ac.id

Internet Source

T

pdf4pro.com

Internet Source <1 %
www.emerald.com

Internet Source <1 %

H WWw.econjournals.com <'I
Internet Source %
f1000research.com

Internet Source <1 %
journals.usm.ac.id

n Internet Source <1 %
kipdf.com

n Internet Source <1 %




jurnal.unej.ac.id

JInternetSource J <1 0/0
www.Ssbp-journal.com

InternetSourcl:e)zJ <1 %
irep.iium.edu.m

InterEetSource y <1 %
www.omicsonline.or

Internet Source g <1 %

Cross Cultural Management: An International <1 y
Journal, Volume 21, Issue 3 (2014-09-16) °
Publication
discol.umk.edu.m

Internet Source y <1 %
iibmer.or

IgwternetSourceg <1 %

Exclude quotes Off
Exclude bibliography On

Exclude matches

Off



	receipt_Article Journal IJERLAS.pdf (p.1)
	Article Journal IJERLAS.pdf (p.2-23)

